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Psychoanalytic Organizations

The Dallas Psychoanalytic Center, Inc (DPC), and the Dallas Foundation for Psychoanalysis (DFP) are independent organizations.  The Center is concerned with educational activities and with scientific and professional matters. The Foundation supports psychoanalysis in the community.  Candidates are encouraged to attend open meetings held by the Center and the Foundation, and other local, national, and international psychoanalytic organizations.
The Dallas Psychoanalytic Society, Dallas’ original psychoanalytic organization, was established in May of 1982 as a component society of the American Psychoanalytic Association (APsaA). The Dallas Psychoanalytic Institute began as a Division of the New Orleans Psychoanalytic Institute in 1983, became a Provisional Institute independent of New Orleans in May of 1988, and achieved full, autonomous Institute status within the APsaA in May of 1992.  In February of 2006 the Society and the Institute consolidated to form the Dallas Psychoanalytic Center.

The Center
The Dallas Psychoanalytic Center is a non-profit corporation governed by a Board of Directors (BOD), which is elected by members of the Center.  The BOD elects the officers of the Center.
The President of the Center presides over the Board of Directors (BOD).  Along with the President the BOD elects a Vice President, Secretary and Treasurer from its members.  In addition to the elected members of the BOD the Chairs of the Education, Professional Development and Educational Outreach Committees serve on the BOD.  The BOD is the formal, final and ultimate policy approval authority for DPC.  There are seven standing committees that serve the BOD.
The Education Committee (EC) is responsible for all functions related to the training of the psychoanalytic candidates of the Center.  The Chair is elected by the EC and presides over the Education Committee.  The Chair of the EC reports to the BOD which has authority over EC decisions. There are a number of subcommittees of the EC including the Candidate Selection Committee, the Candidate Progress Committee, and the Curriculum Committee.
The Professional Development Committee (PDC) is responsible for programs that contribute to the professional development of members of the Center, and others when appropriate.  The Chair of the PDC is elected by the Center membership and serves on the BOD.

The Educational Outreach Committee (EOC) is responsible for providing and coordinating education to non-analysts.  The Chair of the EOC is elected by the Center membership and serves on the BOD.

Additional standing committees answering to the BOD of the Center include Ethics, Patient & Colleague Assistance, Membership and Nominating Committees.  Please refer to the Bylaws of the Center for further information regarding DPC governance.
The Administrator of the Center serves as the “clearing house” for all Center activities.  All scheduling is arranged through her and all educational administrative material and correspondence is handled through her office.

The Foundation

The Dallas Foundation for Psychoanalysis (DFP) is a non-profit organization that supports the Center, serves as a bridge between the Center and the community, and promotes a psychoanalytic understanding to help solve the emotional problems of adults, children and families in the metroplex.  The Foundation Board is composed of members from the community, Center faculty and candidates.  

The DFP has organizes and coordinates programs, lectures, and consultation for public agencies, schools, and religious organizations.

The American Psychoanalytic Association

The American Psychoanalytic Association (APsaA) is the national umbrella organization.  Each Center or Society is represented by a Councilor on the Executive Council of the APsaA, chaired by the President of the American Psychoanalytic Association.  The Executive Council serves all the functions of directing the Association, except matters of professional standards and education.  Each Center or Institute is represented on the Board on Professional Standards (BOPS) by two Fellows.  Thus, the American Psychoanalytic Association has two wings, and two major officers, its President and the Chairman of the Board on Professional Standards.  They work together on professional and scientific interests on the one hand, and education and standards on the other.  The BOPS reports to and is a committee of the Executive Council within the APsaA.  The American Psychoanalytic Association constitutes one of the largest regional societies of the International Psychoanalytic Association.

Memberships

After candidates are approved for coursework, they become eligible for Affiliate Membership in the American Psychoanalytic Association.  According to the Committee of Ethics of the American Psychoanalytic Association, it is unethical for candidates, prior to graduation, to represent themselves to the public as psychoanalysts.  After graduation, they are eligible to apply for active membership in APsaA and apply to the Certification Committee of the Board on Professional Standards of APsaA.  The application for certification consists of a curriculum vitae, letters from the Center, and summaries of control and/or current cases.  Candidates are strongly urged to plan toward and work for eventual certification.  Only certified members may be appointed Training and Supervising Analysts and serve on the Board on Professional Standards.  Certification is the most significant public and official recognition by a national organization of one’s peers of one’s competence as a psychoanalyst.

Candidate Progression in the Dallas Psychoanalytic Center
Introduction

The Education Committee offers this outline of training requirements of the Dallas Psychoanalytic Center and attempts to clarify the candidate’s progression from application to graduation.  There are three components to formal psychoanalytic training: a training analysis, 5 years of coursework, and the supervised treatment of psychoanalytic control cases.
Application


Application forms are obtained from the Administrator and submitted to the Chair of the Candidate Selection Committee.  Applications are processed by the Candidate Selection Committee and applicants are interviewed in-depth by three members of the Faculty.  Recommendations of the Candidate Selection Committee are made to the Education Committee and notifications of the decision subsequently are made to the applicant.

Training Analysis

Applicants accepted for training are so notified by the Chair of the Candidate Selection Committee and are required to undergo training analyses with Training and Supervising Analyst (TSA) members of the Faculty.  Candidates select their own training analysts – assignments are not made.  When the Chairman of the Education Committee is notified by the candidate that the training analysis has begun, the applicant is registered as a candidate in the Center.  Generally, a year of training analysis is required before readiness for matriculation into the academic program.  The frequency of sessions is optimally five days per week, although four days per week is acceptable.  Upon receipt of the candidate’s request to begin classes, the Candidate Selection Committee will arrange a matriculation interview to determine readiness for classes.  From the time of the first year of classwork onward, the candidate’s progress is under the auspices of the Candidate Progress Committee, a subcommittee of the Education Committee.

Categories of Candidates

1. Training Analysis Only – accepted for training prior to classes.

2. Adult Program – training in adult analysis

3. At present, the Dallas Psychoanalytic Center does not offer full training in Child Analysis, but an advanced candidate may analyze a child with a child supervisor.

4. Advanced Candidate – having completed classwork, but not yet meeting all requirements for graduation.

5. Special Status – difficulties of a personal or academic nature may require interruption of a candidate’s program.  Candidates may be allowed to remain in special status, such as leave-of-absence or partial course work, as a temporary measure before resuming a full program, terminating the program, or having training terminated by decision of the Education Committee.  In the event of interrupted training, the Candidate Progress Committee and the Education Committee make every effort to insure continued supervision on on-going cases or assist candidates in making a transfer of such cases.

6. Termination of Training Status – If at some point in the training the Education Committee determines that the candidate has demonstrated a failure to comprehend analytic concepts or develop basic skills and competence as an analytic clinician despite the faculty’s supervisory and didactic efforts, or if the candidate demonstrates serious, unresolved psychological or medical impairments incompatible with functioning as a psychoanalyst, the Education Committee may ask the candidate to resign from the Center or terminate the candidate’s training status.  Usually this is the result of a long process and efforts on all sides to address the issues involved, be they analytic, supervisory, or didactic.  Should candidates disagree they may request a meeting with representatives of the Education Committee, receive an explanation, and present their reasons for disagreeing.  The Education Committee with the support of the Center’s BOD, however, has final authority over the candidate’s training status.

Eligibility to Begin Classes

Candidates generally undergo at least one year of training analysis before beginning classes.  Following the recommendations and procedures of the Selection Committee, the Education Committee will decide readiness for matriculation.  In some cases, it may be advantageous to the candidate’s eventual progression to delay matriculation.

Eligibility to Continue Classes

Candidate Progress Committee evaluations are completed each semester whereby a candidate’s total academic performance is evaluated and recommendations are made concerning progress to the next period of classwork.  Matriculation into the third year of classes requires, in addition to satisfactory academic work, the establishment of at least one control case with work considered satisfactory by the Education Committee.  Eligibility for the fourth year of classes requires two such control cases unless special dispensation is given.

Should the candidate not graduate after the fifth year of classes, further educational activities will continue as required by the Education Committee.

Control Case Requirements of Supervised Cases

For Adult Program – A minimum of three supervised adult cases providing work with both sexes.  Each case must be seen a minimum of four separate days a week in person, and each case must be supervised by a different supervisor unless circumstances make this impossible.  In some circumstances, additional supervised work with an adolescent or child case may be undertaken.

Approval to Begin Clinical Work – The Candidate Progress Committee evaluates the candidate’s class performance during the first semester and, if this is satisfactory, will recommend beginning clinical work.  When candidates have a case that may be a suitable first case, they must select an approved supervisor, a TSA, to discuss the case and agree to supervise the analysis.  Candidates must receive approval to recommend analysis to the patient.  Prior to starting an analysis, candidates should inform all analysands of their candidate status.  This is an ethical requirement.

Eligibility for Second Case (Adult) – The candidate requests permission to begin a second case by notifying the Chair of the Candidate Progress Committee of his/her desire.  When the candidate requests permission, the Candidate Progress Committee consults with the supervisor of the first case.  Approval should reflect the candidate’s good beginning grasp of the analytic process and a well-established first case.  The Chair of the Candidate Progress Committee or the candidate’s faculty advisor will notify the candidate of the committee’s decision.

Eligibility for Third Case – The candidate requests permission for a third case.  Ideally this occurs about the mid-point of the academic program.  If all reports reflect satisfactory academic work and two well-established adult cases, the supervisors in consultation with the Candidate Progress Committee will recommend approval for a third case to the Education Committee.  This decision will be conveyed to the candidate through the Chair of the Candidate Progress Committee or the candidate’s faculty advisor.

Eligibility to begin a third control case generally carries with it permission for the candidate to begin work with additional cases under supervision. If this permission is not granted it will be made explicit and an explanation given to the candidate.

It is required that the candidate have some supervisory consultation on all cases prior to graduation, but later cases may require less frequent supervision.

Eligibility for Fourth and Subsequent Cases – A fourth and subsequent control cases may be taken into analysis at the candidate’s discretion, and some supervisory contact is required with every case.  The training analysis of the candidate should overlap with the supervised work for a reasonable length of time.

Before a second, third or fourth control case may be approved, all required paperwork must be submitted on prior cases.

Faculty Advisor and Reporting to Candidates

Each new candidate chooses a faculty advisor.  The advisor can either be a candidate’s supervisor or any other member of the faculty.  Candidates who do not formally select an advisor will be automatically assigned to the supervisor of the first psychoanalytic control case.  Candidates must notify the Administrator of changes in advisors.
Candidates meet with faculty advisors after each evaluation period.  At this meeting, recommendations are made to the candidates, their progress is discussed, and any educational questions and/or difficulties are explored.  Meetings may be arranged by either the candidate or the advisor as needed to discuss questions or difficulties at any point in the candidate’s progress.

Candidate Organization

Candidates are encouraged to organize and actively participate in a Candidate Organization.  Such an organization can offer camaraderie, opportunities to discuss issues of candidacy, and a voice for candidate interests and concerns within the Center.
Candidate Ombudsman

The Candidate Organization selects an ombudsman from the faculty.  The ombudsman is intended to be a non-authoritarian liaison between candidates and the Center’s administrative bodies.

Criteria for Graduation

To be eligible for graduation, candidates must have:

1. Completed sufficient number of hours of training analysis (minimum of 300) for training purposes as reported to the Education Committee by their training analyst.

2. Satisfactorily completed the coursework of the academic program, and other educational activities (study group) as recommended by the Education Committee.
3. Demonstrated a capacity to conduct psychoanalysis under supervision with at least three adult cases, each with at least 50 supervisory hours, such that the Education Committee believes that the candidate has the ability to conduct an analysis independent of supervision.  In addition to the numerical requirements, candidates must demonstrate to the Education Committee’s satisfaction the ability to develop, understand, and conduct an analytic process in depth over time.  Supervision during the termination phase of a least one case is a requirement, but exceptions can be made.

4. Completed all required reports on supervised cases.  (See “Reports Expected from Candidates” below.)

5. Requested graduation from the Center(see below).

6. Be current on all tuition and dues.

Procedure for Graduation

When the above criteria have been met, the candidate requests a graduation colloquium from the Chair of the Candidate Progress Committee.  The Candidate Progress Committee so notifies the Education Committee which appoints a Graduation Colloquium Committee consisting of at least one Training and Supervising Analyst.  The candidate will provide his/her Colloquium Committee with reports from all control cases.  After the committee members have reviewed the case reports a meeting will be scheduled with the candidate.  It is expected that candidates should be able to engage in a discussion of clinical material and theoretical analytic concepts that demonstrates their identity and competence as psychoanalyst and an ability to satisfactorily conduct and understand a classical psychoanalysis.  A report of the colloquium is submitted to the Chair of the Candidate Progress Committee.  The Chair of the Candidate Progress Committee reports the findings to the Education Committee, which reviews the reports, discusses the candidate’s status, and votes on graduation.  The vote of the Education Committee must be given final approval by the BOD of the Center.  Then, the Chair of the Education Committee notifies the candidate of graduation.
Reports

Formal candidate progress evaluation is done twice a year.  Reports are submitted by candidates and faculty for review and evaluation by the Candidate Progress Committee and are sent to the Center Administrator and marked “confidential”.  Names of patients and revealing identifying data are not to be used.

Reports Expected from Candidates

Many candidates experience report writing as a burdensome administrative requirement.  However, reports are intended to serve educational and clinical functions for the candidate.  Writing a report helps the clinician tie together clinical material, theory and technique.  It helps the clinician maintain perspective on the work and keep his/her bearings by formulating and re-formulating one’s cases as clinical experience accrues.  Writing about cases helps clinicians be able to communicate their work with other clinicians which serves valuable educational and consultative opportunities – and, candidates find that doing final case write-ups for graduation and certification is a much less onerous task if they have kept current on their periodic write-ups.  

Some of the Appendices provide guidelines for reports and it is suggested that candidates review the Certification Examination Committee’s “Standard, Procedures & Guidelines” on the American’s website (see especially pages 13-16).  

1. At the establishment of each control case the candidate should send a letter to the Center’s Administrator notifying the Chair of the Candidate Progress Committee.  
2. An initial case write-up on each control case covering the evaluation and first two weeks of analysis.  Appendix A offers one format for the initial write-up, but it need not be rigidly followed.  Include a “Control Case Report Form” (see Appendix B).  Give one copy to your supervisor and send one copy to the Center’s Administrator.

3. Prior to each semester’s Candidate Progress Committee meeting every candidate needs to complete a “Candidate Status Report Form” (See Appendix C).  Candidates will be reminded via email of the need to submit this form and it should be sent promptly to the Center Administrator.

4. For the duration of the analysis until graduation a progress summary is required every 6 months on every control case describing the analytic activity during that period.  Give one copy to your supervisor and send one copy to the Center Administrator.  Your summary should:

a. Include a “Face Sheet” (Control Case Face Sheet – see Appendix D) providing basic identifying data such as name of supervisor, age, and sex of patient, etc.

b. Demonstrate by examples of dreams, interpretations, countertransference reactions, etc., evidence of the analytic activity in the case with emphasis on the transference and its use, complications, and state of the analytic alliance.  See Appendix E for some general guidelines for 6 month summaries.  
5. A full case summary on each terminated case.  This should follow the guidelines recommended for certification by the American Psychoanalytic Association.
6. Notification of each interrupted case.  A final summary on all such cases, focusing particularly on factors in the interruption, should be submitted.

NOTE:  It is important that each case write-up and subsequent progress report be properly identified by completing a “Face Sheet” for EACH report.

7. A full case summary of each on-going case as in #5 above prior to, and in preparation for, the graduation colloquium.

8. Final write-ups must be reviewed by supervisors and a copy of all write-ups must be submitted to the Center Administrator.

Reports Expected from Faculty

1. Training Analysis – Date Begun, Hours to Date at each reporting period, Termination Date, or Interruption Date.  No other information is reported concerning a candidate’s analysis, and training analysts do not participate in Progression Committee or Education Committee discussions or decisions concerning their candidates.

2. Supervision - Summary of each reporting period of the supervisory process – the summary should include material that demonstrates the candidate’s use of supervision, problems encountered, specific learning impediments, countertransference issues, termination of supervision or interruption, and issues involved in this interruption.  The report includes number of supervisory hours to date.  If cases are interrupted, supervisors should include their recommendations to the Candidate Progress Committee about creditability.  The Candidate Progress Committee then makes the recommendation about credit for the cases.

3. Course Work – Each Faculty member involved in a course will submit, at each reporting period, his/her evaluation of each candidate’s participation, preparation, and understanding of the material in that course.

4. Colloquia – Reports of the graduation colloquium are submitted to the Chair of the Candidate Progress Committee as previously noted.

Fees, Tuition and Dues

Fees for supervision and training analysis are not set by the Center, but negotiated on a case to case basis between the candidate and the involved Training and Supervising Analyst.
Tuition for training is set by the Center for each academic year.  And, as candidates are members of the Center, there are dues to be paid to support the operation of the organization.  The current tuition and fee amounts can be found in Appendix F.
Candidates must be current on their tuition and fees to move to the next stage of training or to graduate.  If a candidate is having difficulty keeping up with these financial expectations this needs to be discussed with his/her advisor who will facilitate discussion with the Treasurer of the Center.  There are loans available to candidates through the American.
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Appendix A

Suggestions For Initial Write-up

1. Begin with a description of the patient.  Make the patient come alive.

2. How did the patient get to you?  Referral process.

3. What was the presenting complaint(s)?
4. Give a history of the present illness.  Include symptoms, precipitating factors, predisposing factors.  You need to elaborate, i.e. it is just not the events themselves but what the events, persons etc. mean to the patient.  This goes for the entire history.
5. Give a past personal developmental history.  Describe the family of origin in terms of their personalities and interpersonal dynamics as they impacted the patient.  Discuss the developmental stages of the person’s life in terms of memories, traumas, losses etc.  Write about the significant relationships throughout the life cycle, successes and failures.  Describe capacities to work and to play.

6. Review the patient’s history of prior treatments.  Again stress meaning.

7. Present a psychodynamic formulation.

8. Discuss analyzability – your assessment of the patient’s suitability for psychoanalysis.
9. Description of initial analytic experience: the first couple of weeks.

`



     Appendix B
Dallas Psychoanalytic Center

Control Case Report Form

Candidate: _________________________________   Date _____________ Advisor _________________

Supervisor: __________________________________  
# of Supervisory Sessions ____________ 

Frequency of Supervision _____________ 
Date Supervision Began: __________

Case # _________         Patient Sex _______     Patient Age ______           Adult _____  Child _____

 Analysis Began ______________      
# Patient Sessions to Date _______

Case Termination or Interruption Date _________________
Reason __________________________

	Report
	Reporting Period Date
	Date Submitted

	Initial Report
	
	

	1st Six Month
	
	

	2nd Six Month
	
	

	3rd Six Month
	
	

	4th Six Month
	
	

	5th Six Month
	
	

	6th Six Month
	
	

	7th Six Month
	
	

	8th Six Month
	
	

	9th Six Month
	
	

	10th Six Month
	
	

	11th Six Month
	
	

	12th Six Month
	
	

	13th Six Month
	
	

	14th Six Month
	
	


Candidates are responsible for filling out this master sheet for each control case in supervision.

Appendix C
DPC Candidate Status Report Form

Candidates are to complete this form at the end of each semester and submit it to the Center Administrator.  This information is vital to the Candidate Progress Committee.

Date _____________________

Candidate Name ________________________   Candidate’s Advisor______________________
Candidate Status
_____Active 
_____Advanced   _____Other:__________________

Control Cases (Please list all):

Case 
    Gender      Start      Sessions/      End           Supervisor/     Ongoing,          Date of

Number
          Date
  wk
       date
    frequency
interrupted,
last write-up






    (if appl.)

             terminated


1)

2)

3)

4)

5)

6)

If advanced candidate, are you participating in a study group?  
Yes / No     

Comments regarding your status:

Requests of Ed. Comm.:

Suggestions or concerns to be addressed by Ed. Comm.:
Appendix D

Dallas Psychoanalytic Center

Control Case Face Sheet

Candidate’s Name ________________________________

Date _______________

Case # ______
Summary for Initial Report or _____ Six Months
Reporting Date ___________


Supervisor’s Name _____________________________
Date Supervision Began ___________

Frequency of Supervision ______________


Patient Sex: _______
Patient Age: _______

Adult or Child: _______________ 

Diagnosis ________________________________________________________________________

Candidates are responsible for attaching a copy of this form to EACH six month summary on each case in supervision and sending to the Center Office.

Appendix E

Suggestions for 6 Month Summaries

Write about the major themes in the patient’s analysis.  Discuss the psychoanalytic process; for example how you and the patient work on resistances, the state of the transference, how your interventions are experienced by the patient, how they lead to new material.  Give brief samples of material to illustrate the above.  Indicate how you think about what is taking place.  Discuss countertransference if applicable.  Do not use psychoanalytic jargon unless you can give evidence in the material to back it up.  (This goes for anything you write: initial history, 6 month summary and final write-up).  Show your work and the process.  Don’t spend time and space on lengthy histories and formulations – let these emerge piecemeal in the write up as you describe how you came to make sense of the patient and constructed your interventions.
Appendix F

Tuition and Dues

Tuition

The tuition for the 2007-2008 academic year is $1200 per semester totaling $2,400 per year. Tuition for Advanced Candidates is $500 for each year following the completion of the course work until graduation.  Candidates on a leave of absence pay tuition of $500 per year.
Dues

Candidates are members of the Dallas Psychoanalytic Center and are therefore required to pay dues. The Board of Directors of the Dallas Psychoanalytic Center sets the dues structure each year.  The amounts for 2007-2008 are listed below.
M.D. Advanced Candidate Members
$ 400.00

Ph.D., MSW, LPC Advanced Candidate Members
$ 355.00

M.D. Candidate Members
$ 270.00

Ph.D., MSW, LPC Candidate Members
 $225.00
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